MEMORANDUM OF UNDERSTANDING
Request for Authorization of an “Interdisciplinary Joint Appointment” Hiring Position
(formerly “Strategic Cluster Hiring”)
Search FY23/Hire FY24 

This MOU must accompany the appropriate PERS 936 form.

[bookmark: _Hlk24639937][bookmark: _Hlk24640125]This Memorandum of Understanding (MOU) between major unit/area and minor unit/area documents our collaboration in the definition, recruitment, appointment, and development of a new faculty member with scholarly expertise in topic area .

The term “Major unit/area” designates the locus of tenure for this position, per University ASPT Policies VI.H, which also provides for joint participation and responsibility in the search and appointment process. All evaluations will include input from both (or all) areas, per University ASPT Policies XVI.B.4. 

Composition and Functioning of Search Committee
1. The search committee will consist of number of committee members members, with number from major area drawn from the name of major area and number from minor area drawn from the name of minor area. All faculty on the search committee will be voting members, irrespective of their locus of tenure. We agree that the following constituent groups will also have representation on the search committee, as indicated:

	Group	Voting	Non-Voting
	Students 	#	#	
	Staff	 #	#	
	Other 	#	#
	(please specify:)Click or tap here to enter text.

2. Appointment of search committee members will follow established procedures as codified in by-laws or similar documents. Units/areas without such codified procedures will attach the procedures they plan to follow as an Appendix to this MOU. 

3. The committee chair will be a representative from the major unit/area. The committee chair will be selected/appointed according to established procedures of the major unit/area, with input from the minor unit/area.

4. When candidates visit campus, the search committee will provide opportunities for stakeholders from both the major unit/area and the minor unit/area to participate in the process and to provide input.

Anticipated Assignments and Contributions
1. [bookmark: _Hlk24639542]Hiring a faculty member in this position will strengthen the University’s scholarly expertise in topic area, thereby contributing to the following programs: programs.

2. The hired individual is expected to make scholarly and creative contributions in this topic area indicative of the “high quality professional performance” required to earn tenure, per University ASPT Policies IX.C.2. Such contributions will be “communicated to professionals outside the University through a peer reviewed process in a manner appropriate to the discipline” (from the University definition of “research,” provided in University ASPT Policies Appendix 2).

3. The individual in this position is expected to teach (the following courses in the following areas at various times:  
a. In major unit/area:  (xxx, xxx, xxx, etc.)


b. [bookmark: _Hlk24705408]In minor unit/area:  (xxx, xxx, xxx, etc.)

(Note:  If specific courses cannot be identified at this stage, the area of expertise should be identified and matched to a curricular need. The purpose of this provision is to identify anticipated areas of contribution, rather than to commit to a specific assignment in any particular semester.)

4. (Optional) The individual in this position Choose an item. expected to develop new courses in topic area, that would likely serve programs in both the major and minor units/areas.

5. (Optional) The individual in this position expected to be involved in program or curricular development in topic area. The service component of any such assignments will be considered when making other service assignments or mentoring the faculty member on choices of service opportunities (see Item 5 in this section).

6. The individual in this position will have service assignments commensurate with their experience, interests, and the needs of both the major and minor units or areas. It is anticipated that over the course of their probationary period and career, they will make service contributions to both units; the service provided to each unit may vary during any given academic year, and some years might feature more service to the major unit or area while some years feature more service to the minor unit or area. Assignments will be made collaboratively by the chairs/directors of each area (major and minor) and communicated in writing (with both chair/director signatures) to the faculty member and the DFSC/SFSC of the major unit or area. Ordinarily, the total amount of service (department, college, university, and professional) expected in any academic year shall be consistent with that of any faculty member of similar rank in the department or school that serves as the locus of tenure. In brief, we commit to managing and mentoring service contributions so that the individual with this joint appointment is not burdened with excessive service obligations.


Advertising and Other Outreach Activities
1. The University will place an omnibus ad announcing all interdisciplinary joint appointments in the Chronicle of Higher Education and at least one other national outlet.

2. Specific advertisements for this position will be posted to outlets appropriate to the relevant IDS program(s) as well the outlets commonly used by the department/school where tenure will reside. Specifically, announcements/advertisements will be disseminated in the following outlets:   click or tap here to enter text

3. The following statement, or very similar language, will be included in position advertisements/announcements:

[bookmark: _Hlk24640695][bookmark: _Hlk24705139]The, major unit/area in collaboration with the minor unit/area, announces a search for an Choose an item. Professor of major unit/area, with scholarly expertise in topic area. This position is part of a University-wide interdisciplinary joint appointment initiative intended to strengthen offerings in interdisciplinary programs; the individual hired in this position will be expected to make substantive contributions to the program in minor unit/area as well as to the programs in the Choose an item of  major unit/area. Locus of tenure will be in the Department/School of major unit/area, and teaching, research, and service assignments will reflect the dual appointment. 

Position announcements will be reviewed and approved by the Associate Vice President for Academic Administration.

Screening and Interviewing of Applicants and Candidates
1. The search committee will develop screening rubrics, semifinalist interview questions, and campus visit itineraries with the anticipated duties of a joint appointment in mind. 

2. Faculty, staff, and students affiliated with or interested in the IDS program will have ample opportunity to interact with candidates (finalists) and provide input to the search committee. However, candidates for interdisciplinary joint appointments should not be burdened with extra demands during their visits without commensurate planning built into the itinerary.

Search Committee Recommendations, Negotiation, and Extending an Offer
1. The search committee will forward their recommendations to the chair/director major unit/area and the director of the minor unit/area. Best practice is for the search committee recommendations to identify all acceptable candidates and their strengths and weaknesses, without ranking. Rationales should be provided for deeming any candidates “unacceptable.”  The chairs/directors of the units/programs may meet with the search committee to discuss their recommendations. Such a meeting may be used to resolve any disagreements or concerns that arise.

2. The department/school chair/director and the IDS program director will consult with the relevant dean(s) on identification of the candidate to whom an offer will be made.

3. Negotiations will be conducted by the chair/director of the major unit/area, who will keep the director of the minor unit/area apprised of progress. By mutual agreement, the director of the minor unit/area may also engage in conversation with the candidate, especially to assist with recruitment, but it is critical to note that all communications must be coordinated to protect both the candidate and the University from complications arising from possible miscommunication. Ideally, conversations would include both the chair/director major unit/area and the director of the minor unit/area. 

4. Once an offer is verbally accepted, a letter of intent (offer letter) will be drafted, using the template provided by the Office of the Provost. In addition to the usual provisions, it will include the following:
a. Expectations or assignments in both areas
b. Description of how the minor unit/area will provide input into evaluation

The offer letter will be signed by both the chair/director major unit/area and the director of the minor unit/area. 

5. The offer letter will be reviewed and approved by the relevant dean(s) and the Associate Vice Presidents for Academic Fiscal Management and for Academic Administration prior to issuance.

Evaluation of the Faculty Member
1. Annual and summative evaluations will incorporate input from the program in (minor unit/area), using the following procedure: Click or tap here to enter text.

Signatures


[bookmark: _Hlk24703996]__________________	Click or tap to enter a date.		__________________Click or tap to enter a date.
 Chair/Director (major area/unit)				Chair/Director (minor area/unit)



__________________	Click or tap to enter a date.		__________________Click or tap to enter a date.
 Dean (College, major area/unit)				Dean (College, minor area/unit)



__________________ Click or tap to enter a date.
Associate Vice President for Academic Administration
